
Proposed Amendments to OSHA Bylaws, 2016 

The OSHA Board of Directors has been reviewing the organization’s Bylaws through this past year in the 
form of a Bylaws Review Committee. At our most recent Board meeting on June 4, the Board voted to 
approve a set of proposed amendments. The amended Bylaws will be presented to the membership 
during our Business Meeting, at lunch during the Fall Conference, on Friday, October 14, 2016. 
 
Most of the proposed changes are “housekeeping” type changes, involving changing wording to achieve 
consistency or clarity, without any intended changes in meaning. We do propose some substantive 
changes, though. Below is a summary of the changes the Bylaws Review Committee has considered to 
be substantive. This is not an exhaustive list of all changes, and we encourage all members to consult 
the actual proposed amended bylaws to evaluate the proposed changes in their entirety. For your 
convenience, however, here is a description of several proposed changes: 
  

1) Change status of Legislative Chair position: this has been a committee chair position, which 

means that it does not have voting rights within the Board of Directors. We propose to change 

this status, making the position into a Vice-Presidential position: Vice-President for 

Governmental Affairs. As such, this position would be a seventh Executive Committee position, 

and would be a voting member of the Board of Directors. 

2) Change terms of office for Vice-President for Scientific & Educational Affairs (a.k.a. “Conference 

Chair”) and Vice-President for Governmental Affairs to three years from two. This change is 

proposed based on the feedback from people who have held these positions in recent years, 

who believe that three-year terms would improve continuity while also allowing for increased 

mentoring of new Board members. 

3) Addition of language related to Board vacancies. The current bylaws do not specify how a 

position should be filled if a vacancy occurs mid-term. 

4) Simplifications to the bylaws: 

a. Remove most “standing” committees as such. Most current committees called for in the 

bylaws are not necessary for the functioning of the organization. Therefore we 

proposed taking them out of the bylaws as standing committees. The three that remain 

are Budget, Conference, and Legislative, which perform the tasks that are essential to 

OSHA’s work. Other committees are not dissolved; they are authorized under new 

language that allows the President to convene committees as needed to accomplish the 

goals of the organization. These committees are also ongoing committees, and are 

separate from limited-duration, ad hoc committees, which also continue to be 

authorized as convened by the President. 

b. Removal from the bylaws of language relating to the duties of specific Board Members. 

The intent of this is to place this language into the Policies & Procedures manual of the 

association. The reason for this is to make the organization more agile. If any changes 

need to be made to a Board Member’s duties, currently this requires an amendment to 

the bylaws, which requires a vote by the membership. By placing this language into 

Policies & Procedures, changes to duties that may be necessary can be accomplished 

internally within the Board, and would not require a Membership vote. Most non-profit 



organizations have their Board members’ responsibilities described in a Policies & 

Procedures document, and not in their bylaws. 

5) Other proposed amendments are essentially clarifications, which do not intend to change 

current practice, or minor changes to bring the bylaws into sync with current practices. For 

example, we propose to change language related to SLPAs to reflect that SLPAs are licensed, not 

certified, by the state of Oregon; and we propose to strike language that states that members in 

each category of membership shall receive OSHA publications because we now make our 

publications available to everyone, regardless of membership status. Emailing of the newsletter 

and other announcements will continue, consistent with current practice. Finally, the document 

has been reformatted to achieve consistency in numbering and formatting. This will make our 

bylaws document accessible to those who use screen-reader technology. 

Thank you for taking the time to consider these proposed changes to OSHA’s bylaws. This document is 

our organization’s governing set of rules, and as with all things related to OSHA, it benefits from your 

scrutiny, your questions, and your interest. Please direct any questions to the chair of the Bylaws Review 

Committee, Andy McMillin, at amcmill@pdx.edu or (503) 725-3653. 
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